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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



VANESSA A. MCFADDEN 

Plaintiff, 



BALLARD SPAHR ANDREWS & 
INGERSOLL, LLP et al. 



Civil Case No. 05cv2401 (RJL/JMF) 



DECLARATION OF CASSANDRA BRISCOE 

I, Cassandra Briscoe, do declare and say as follows: 

1 . My name is Cassandra Briscoe and I am an African- American woman, 58 years of age. 
My home address is 5610 14 th Street, N.W. Washington, D.C. 20011. 

2. I was formerly employed at Ballard Spahr Andrews & Ingersoll, LLP as a Support 
Services Supervisor. The firm hired me on October 26 or 28 of 1984. While working for 
Ballard Spahr I entered timesheets, would take care of the leave, managing pantry 
supplies, stocking the kitchen, maintaining the conference room, distributing the office 
key cards, allocate the fair cards (for transportation), maintaining the leave balances, 
providing coverage for the secretary desks and the reception desks, and assistant to Meg 
Riley- Jamison, and Wendy Iversen. I kept track of leave for employees by entering the 
timesheets, motoring leave, and updating leave. 

3. I worked with Vanessa McFadden since her hire in 1989. When she came on board I 
worked as a Legal Secretary, like Ms. McFadden. 
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4. One day, while standing at the receptionist desk with Vanessa McFadden and another 
employee Betty Anne Hahn, Human Resources Manager, Margaret Riley- Jamison stated 
that the firm "needed to start hiring healthier people." 

5. Ms. McFadden told me that Ms. Riley- Jamison advised her to pull her daughters out of 
college so that they could care for their father and so Ms. McFadden could come to work. 
Ms. McFadden also told me that she believed that Ms. Riley- Jamison was prejudiced. 

6. When support staff employees wanted a day off the practice had been for them to report 
their absence me or the front desk. This practice changed when it came to Ms. 
McFadden. Ms. Riley- Jamison informed me that Ms. McFadden should call her to report 
her absences instead. 

7. When Ms. McFadden' s husband was ill I witnessed Ms. McFadden' s receipt of 7 emails 
that notified her that she would be docked pay - all for the same dates. 

8. Ms. McFadden was a dedicated employee and I could always call on her to provide desk 
coverage and to provide word processing help if we were backup, particularly with 
billing assignments. Ms. McFadden came into work to do a filing for Mr. Henck, while 
she was sick and had been in the hospital that weekend before. 

9. Before taking leave for my disability during my review in October of 2003, 1 was offered 
other positions in the Firm which included; library copy center, pantry working, and 
word processing. 

10. In early 2003, 1 began to observe Ms. McFadden having health problems. I noticed 
swelling in her - hands, feet and ankles, and she would loose her balance. After urging 
her for a long time to see a doctor, she finally went to her physician, who diagnosed 
problems with her thyroid and later diagnosed her with Grave's Disease. 
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11. After October 30, 2003, 1 took a leave of absence from Ballard Spahr, due to medical 
reasons and received short-term disability benefits in late January or early February 2004. 
I received correspondence from John DiBittista stating that I no longer had a position, 
with the firm. The letter indicated that I had been on FMLA leave and that all of my 
leave expired. At no time before notifying me of this did Ballard Spahr offer me the 
opportunity to come back to work in any position. 

12. Rhea Mahr was a Legal Secretary who had cancer. The firm granted her an adjusted of 
schedule, 4 days week. 

13. Every year, Judy Mintz, another Legal Secretary, took a leave of absence for 1-2 weeks 
in March to go skiing and to travel to Europe. Every summer she was resigned from 
position from late June until the week after Labor Day. This arrangement had nothing to 
do with any medical condition or disability. 

14. Betty Anne Hahn worked as the Firm's full-time Receptionist. She was diagnosed with 
cancer, and as an accommodation, the firm modified her duties to exclude entering 
timesheets, and monitoring medical supplies, and performing back-up typing. She 
essentially answered telephones and maintained the conference room schedule. At some 
point in time, Ms. Hahn went out on disability, and I understand that she returned for a 
couple days in December but went out again on disability, until she passed away. During 
her absence, the firm hired one temporary worker to serve as Receptionist. 

15. Kathy Hannah was also a Legal Secretary at the firm. She suffered a stroke and worked 
a part-time schedule for approximately two years and resumed full-time schedule in 
2003. 

16. Elaine Wilbur was a Senior Legal Secretary in the Litigation department who performed 
billing work for the litigation department. During two of her pregnancies, the firm 
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granted her maternity work from home, before and after giving birth to her children. 
Also, when Ms. Wilbur resigned and moved to New Mexico, the firm replaced her with a 
permanent hire. Yet, when Ms. Wilbur returned to Washington D.C. a month or so later 
after being unable to find comparable employment, the firm fired the replacement and 
rehired Ms. Wilbur. Finally, after 9/11, the Firm permitted Ms. Wilbur to work a part- 
time schedule (4-days/wk) for two years because her son was "afraid" that when she left 
home and went to work, she wouldn't be returning home. 

17. Mahr, Mintz, Hahn, Hannah, and Wilbur are all Caucasian women. 

18. I have personal knowledge of these events and work schedules because my 
responsibility as a Support Services Supervisor included finding coverage for the 
secretaries while they are out. 

19. I also prepared a statement dated August 1, 2004 which is attached to this declaration. 



I declare under penalty of perjury under 28 U.S.C. 1746 that the above statement is true 
and correct. 



Date: October 9, 2007 



Cassandra Briscoe 
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CASSANDRA E BRISCOE 

5ul0 14™ STREET, NW. 
WASHINGTON, DC 20011 

202-SK3-0741 



Augrffll,20O4 



B<wr Sir or Madam: 

] have known Vanessa MdFf widen far more than 13 years. during onf 
employment nt ftnhard Spain Andrews & liiflcrsoll, LLP and personally, f am writing 
thifi lctici as :i former wv worker rind persons! friend. 

As an employee, Vanessa was in early (between 7;30 ;iiifl 8:00 am} find 
usually left late. Because her husband dropped her off in (lie maiming, and picked hfir up 
lit. night, fivtr the yearo he spr.nt mrany evenings waiting for her while she completed 
!isi>if>iMTicnli L . given to htii hy Mr. Churl es 1-Icnck, whom she, has worked for going on 15 
yearn or assisting Another secret a ry with a project tu get nut. When requested, slit would 
help attorneys in the mornings. During these years of early arrivals and laic departures, 
Vanessa randy, If ai.aih put: in for the overtime. 

Vanessa got the iiifiknnmc "Clean Up Woman" htwiansc she war< often 
titsigned tc new attorneys coming into die DC office and ouec <ihe got their files in order 
the attorney was then assigned to another .Tccrcfaty. This became the practice for many 
ytvAtn find Vanraaa always handled the challenge. 

She was often fhc one who kindled office collodions for gi His, purcfta&cd 
birthday and get- well cardu, ceil Jeered signatures nnd set up mnily fare well lunch rams. 

1 could usually count on getting kelp from Vanosisa if I needed additional 
hrfp with dncnmisiH: prod Lief ion or coverage an the front desk- Even when she was 
working on rionieldinp,, she would estimate her dine arid call me when she was free? and 
able la help out. There was 3 lime when we hnd an evening word processor out For 
rr,.;v!iv.rj rcUon-i Lin,-'. I needed to set ijp a Lempernry schedule for evening coverage. 
Vnnftmn w;ih (he (tiki «> aecepl one livening ;i week to help with that, coverage. She also 
look mi unci re even rugs when it wa.t needed. 

As far M loyally is concerned, I remember an occasion when Mr. Mtndc 
was mil of [he offiee and although Vanessa knew his location, sho refused to ;diare Dial 
information with sevcrni attorney;;, both in our office and fro^i oi'=s' ^h-i- -.,fn -;:■>, -.-. ! K; !;;-J 
asked her nhout Mr. I Tench's whereabouts. This included si rctpietfi from the (hen 
Managing Partner, Mr. Frederic Ballard. 

Personally, f ndmire ninny of her accomplishment? All thr?? <>f her 
children haw: micnded college. They nre at! cither attending or planning to attend 
,. 4k!ii ,,., -,.,,. „, L . ;.„ v ,.,,, lL O-.*,- '■:■-. pflSl Pew years,! He watched Vanessn get involved 
with man'v pro] eels, She got a person a! Iraiiini', was regularly goin G to the gym and losi 
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m wwjng ammmt of weight, t belkve, hirwcvar, her most exhilarating effort was 
prfipariiig for and taking part m tins Marine Corps Marathon, 

Vanesiia was always on the go and active, traveling with her kids rind 
decorating her new home. Nor Tooe after the Marathon, I saw a change come over her. 
She was slowing down, frequently mentioning headnohes, numbiwas in her hands and 
toothache like pains in her joints. After * while, we both thought (hat her headaches were 
from atKiaR. r no hi cod her hands were Mi Bering and asked her ahout il and she cnnfided 
that when she rets upset, her hands blister, I didn't know whether die stress was coming 
from home or concerns about her own health. She started having trouble breathing sind 
her ankles seemed to he ,w»Uen mast of [he time. I tried to cncmirnga hero ro alny off of 
her feet sis much as possible in ihe office, bo! ahe continued to make Him trips necessary to 
get her daily fnskfr done?., which often included goin^ tlm copy center several times a d,T.y. 

Once her htishand : g health issues were [mown, shortly after, she finally 
went to the doctor for hersoir and, after mnny tests, wai! diagnosed widi Graves Disease. 
She wis pre scribed medications and had cm allerr/je reaction to one medication prescribed 
by one: of the specialiFjta she was seeing. This medication angiavated h«rfcct greatly and 
site broke mil with Wis far."? all over, especially mi the bottoms of hrr feet. Some nf The 
secretaries on her corridor and 1 were able lie help her with soma of her daily running 
around the office, but tli rough herpnin. Vanessa enmc to work, until she wjir ordered off 
her Tcel. in her dnetor. 

When Mr. McFadden was ordered to hnvc chemo treatment, T watched 
VanesTJi go to another level of stress. Although alio knewheing crJT of her fret was for 
her benefit, she was concerned abont her job security and feewe issues, She did not know 
what kind of time she would have to lake off with her Jmahjind nor diil she know what her 
own health issues would require with regards to lime off Irani work. Taking Mr, 
Mdaddcn to several of bin chemo appointment and secini* his reaction to the cheino (it 
became a two day process, once he had Ihe chemo, he was very il! the next, day) Viineasp 
really became concerned about hef leave issues. Because of tliese concerns, she called on 
Iter sister and a cousin to h Hp her one with Mr. McFaddcn's chemo appointments. This, T 
know, was very difficult for her. She is not used to asking for help, but is usually 
providing help neorwsnry for others. With ilic added stress, Vanessa's own health Ijccamc 
even metre of an issue. Site was com in jt io work in pdn an a reflidnr basis and only mok 
off for herself when ahfi could no longer stand (he pain. My heart went out. to her during 
this time. 

Several limes Vanessn was upse; on the job by comments made t:o her by 
Mog Rtley-.Trimison, our FTR Manager. When, Vanessa hud a crying jag at hci desk, she 
told me that Ms. Ri Icy-lam i son came to her nnd told her she could not sit ai ht:r desk 
ctying. 'That was one of the many times Vanessa r.aucd me and 1 went to her desk til 
escort her to the ladies' room or out oflhe building for air, f do not know of nil the is sura 
with Ms, Riley-Ja mison h hut from that point on, jr seems thai: she made several comments 
1o Vanessa, which required Vanessa having to leave the alficc for air. My pernor, ;d 
opinion is that Mr. Ri ley-Jamison was fairly new to the office and did not know line 
rtitiS»-.M:-iii5i:, varrCMH and Mr. M crick had formed war the 14+ yea re they had heen 
working rowdier, nor did she fciioiv the many times Vanessa had helped smnc of our co- 
workers who were in need :md were willing to help her, Ms Uiky-.tamisoti was going by 
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llifi hook and sometimes there fjcc ins I an ecu when the [tcisoli involved and the 
cirenm stances should have a Utile more considcrat ion. 

There were Jt lew weekends when Vanessa was asked 1o come in lt> enter 
timwheetfl for ^^t. Mencic. I know thciti were iwn times, while Vanessa wns not feeling 
well, that she arrived only to find ouf. .there wore no rime&hcote lefl for her to enter, 1 
rem ember miking wilh her onn Saturday morning bclbro s^lic loft for lh« office and she 
whs really not feeling well, I suggested she try goifif* in on Sunday whert nlio might feel 
better. She so id she did not know how she would Feel on Sunday and would ml Tier go 
then nr id get Si over with. 

I know there waft also a lime when Van man had gone to the emergency 
room on a Saturday with brnnthinrr difliculliftft, yet flint IVfondny ahc fitill went to the 
office lo deliver 'i fiHng that was domed delivery nn the previous Friday. 

Overall, Vancana has hcen a dedicated employee. 1 lb ink that only one 
olhcir lime during my 1 9+ yonr<j with the firm have I seen anyone as dedicated, (rented as 
unfairly and stressed as rmieh. The past 2+ } J ears have mrlly been :m cyr. opener for rne. 
On a personal note, Vanessa Js <i dear friend pud did not deserve the Additional stress put 
on her by Ms. Rilcy-.lamison with regards toller leave. 

Ilianlc you Tot your time and concern. 

Vciat truly yours j 

Cassandm R Drigr.oe 
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